
The Pregnancy 

Discrimination Act (PDA) 

And How Company's Can 

Be Compliant

Webinar on



Learning Objectives

The History of The Pregnancy Discrimination Act (PDA)

Returning to Work, rights, and responsibilities of the 
employee and Employer

What specific Employers are covered under this Act 
and their responsibilities

What Employees are covered under this Act 
and their responsibilities

What Leave is Provided to Covered 
Employees

Recent Court Decisions



All companies, 

employees, and 

applicants for 

employment that 

want to learn about 

who is covered under 

The Pregnancy 

Discrimination Act 

(PDA) should attend 

this webinar to obtain 

a clear understanding 

about their 

obligations, rights, 

and responsibilities 

under the law.

PRESENTED BY:

U. Harold Levy, President of 
Levy and Levy Enterprises, is 
a national and international 
speaker, trainer, consultant 
and recognized expert on civil 
right issues, human 
resources, leadership and 
management. Mr Levy has 
over 25 years of experience 
in the profession, most 
recently as the Eastern 
Regional Business Enterprise 
Analyst for the Pennsylvania 
Department of General 
Services.

On-Demand Webinar

Duration : 60 Minutes

Price: $200



The Pregnancy Discrimination Act (PDA) is an amendment to Title
VII of the Civil Rights Act of 1964. Discrimination on the basis of
pregnancy, childbirth, or related medical conditions constitutes
unlawful sex discrimination under Title VII. Women affected by
pregnancy or related conditions must be treated in the same
manner as other applicants or employees who are similar in their
ability or inability to work.

All companies, employees, and applicants for employment that
want to learn about who is covered under The Pregnancy
Discrimination Act (PDA) should attend this webinar to obtain a
clear understanding about their obligations, rights, and
responsibilities under the law.

Webinar Description



HR professionals

Financial Officers

In-House Counsel

Affirmative Action/EEO Officers

Joint employers and successors of covered employers

Federal contractors with 50 or more employees

Private-sector employers who employed 50 or more employees

All public agencies, including state, local and federal employers, 
local education agencies (schools)

Who Should Attend ?



www.grceducators.com

To register please visit:

support@grceducators.com

740 870 0321


